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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

PRI ST DEEMED TO BE UNI VERSI TY

Name of the head of the Institution

Dr.N.Ethirajalu

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04362237642
Mobile no. 9443147645

Registered Email

vi cechancel l or @rist.ac.in

Alternate Email

dr. enyee@ahoo. co.in

Address PRI ST DEEMED TO BE UNI VERSI TY Tri chy-
Thanj avur Hi ghways Val | am

City/Town THANJAVUR

State/UT Tam | Nadu

Pincode 613403




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. B. Kunj i t hapat ham

Phone no/Alternate Phone no.

04362265015

Mobile no.

9894427542

Registered Email

igac@rist.ac.in

Alternate Email

i gacprist@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://prist.ac.in/upload/ AQAR-2017-

18. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://prist.ac.in/upload/ ACADEM C¥%?0CA

L ENDARY®0ODDY®2 0SEM/202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B .95 2015 16- Nov- 2015 15- Nov- 2019
6. Date of Establishment of IQAC 01-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Effective

02- Nov-2018

35



http://prist.ac.in/upload/AQAR-2017-18.pdf
http://prist.ac.in/upload/AQAR-2017-18.pdf
http://prist.ac.in/upload/ACADEMIC%20CALENDAR%20ODD%20SEM%202018-19.pdf
http://prist.ac.in/upload/ACADEMIC%20CALENDAR%20ODD%20SEM%202018-19.pdf

i npl ement ati on of 1
Research I ntegrated
Curricul um

ClA

Nati onal Sem nar on 21- Aug- 2018 60
i nportance of Moc

courses towards acadenic

excel | ence

Wor kshop on Reforns in 16-Jul - 2018 30

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2019 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Introduction of nonthly performance Self Appraisal

CRD scientists

Report to be submtted by

2. Publication of
Lear ni ng”

I nformati on brochure on “ Strategies for

Ef fective Teaching &



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNLUk1Vd2VWOTN6cUdvSlhrdCthTXc9PSIsInZhbHVlIjoiWkpxK1ZZNjBjMUdmUFQ4TFVkaHdiL2o5RUdteHVBNGpvd1o2SzQ1WUlMSEIrTU1WRk1Bdk1CSCtHNkxDWkthbSIsIm1hYyI6IjdjOTNiNjEyMzUxOGQzZDFhMWQ4ZDZhZWNlZGRkOTBjOWMyZTEyOTZiNzk1NzJkYWJlNzBjYTkxZmE4MjdlZmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdsK2JKblhzbmdCbHhjUVppOGR1UVE9PSIsInZhbHVlIjoicERDajNrenVtNDU2Tzdlbi9kQ3J0NmNqU3lFTUU1NzRHbzR4c3Jlc1BlRS9YV0orN3dlbC9tNFQ1NVRmY2FFYmFaYU5xMTRXZDhmMkRqN1RTVTh0NGc9PSIsIm1hYyI6ImZhZTBkY2M0MGEzMDM3YzE2NWM2NzE3MzExODZjMjcxZWM1NjAwYWJlYzhmNmNlMjZjNWU0NTkxNzM0YzY0ZTUiLCJ0YWciOiIifQ==

3. Introduction of certificate courses on “Wnen Enpowernment”

4. Publication of statenents on
“M ni mrum Conmi t nent for

“M ni num Conmi t nent for
Heads of Departnent”.

Faculty Menbers” and

5. Introduction of
system

“Faculty Anbassador (Quality)” & Student Anbassador (Quality)”

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To introduce honors degree programe in
various school s

The School of Agriculture has
i ntroduced B. Sc-Agri (Hons.) degree
programme with effect from 2018-19

To notivate the students to apply
patent for their innovative projects

To apply for
st at us

UGC for securing 12B

Two students have applied for during
the year in 2018-19.

The institution has already submtted
the application to UGC for securing 12B

st at us.

To establish netrol ogi cal observatory
unit for the school of agriculture

The netrol ogi cal obervatory unit is
establ i shed on 6.10.2018 in school of
agriculture

To establish Robotics Research Center

The Robotics Research Centre is

est abl i shed on 26.8.2018 in association
with SAK Robotics in collbration with

| | T- Bhubaneswar

To notivate faculty and admi nistrators
to nake use of cloud conputing technics
for teaching, |earning and ot her works

Two wor kshops 1. Workshop on "Big Data
and Hadoop for Beginners - wth Hands-
on! 2. Workshop on"Machi ne | earning

Wi th Busi ness Application with priner
on Big Data" were organized for faculty
and administartors

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
BOARD OF MANAGEMENT 27- Sep- 2019
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InAxQVVTd2FvSEI4VVZVYTFrZS95ZEE9PSIsInZhbHVlIjoiWDNuT3M4QldsZTFncHVLMTJGbjVzUjRUSHZtUVRTNVR1VGhXU1lKRGh3ZndqQ1RSRHVwbDhpNWNQZ250WHRCRiIsIm1hYyI6IjUwNDE4NGVmNGM2ZDg4MDNlMjI4ODM4NmZhZjY5NTBkZDFmZTg4NGY1NTk2ZDNlN2FkNjk1ODUyZmZhYzY3ZGIiLCJ0YWciOiIifQ==

Date of Visit 07-Jun- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution Managenent | nformation
System covers all necessary conponents
used in the institution. The MS covers
the maj or nodul es |i ke Acadenmi cs,
Student Lifecycl e Managenent,

Exam nati on Managenent System Human
Resour ces Managenent System Fi nanci al
Accounting System Attendance
Monitoring System O fice Managenent
System Training Placenent, Library
Managenent System Hostel Managenent,
Store Managenent System Engi neering
Mai nt enance Managenent, Pl anni ng

Devel opnent Management, Assets
Managenent System Security Managenent,
Websi te nanagenent, Acts, O dinance,

St at ut es Managenent, Mobile App for
Students and SM5S /Enail Integration. It
al so covers various sub nodul es such as
Admi ssi on Managenent, Acadeni cs
Managenent, Course and Curricul a
Managenent, Choice Based Credit System
St udent Managenent System Attendance
Moni toring, Tine Table, Students

Vel f are Managenent, Schol arship
Managenent, Sports Cul ture, PG PhD

Fel | owshi p Managenent Student Fees
Managenent, Gievance Managenent,

Al ummi  Managenent, Student Enquiry
System Feedback System Pre

Exam nati on Processing, Post

Exam nati on Processing Exam nati on,

Mal practices, Result Processing, Degree
Managemnent, NAD Integration,
Verification Managenent, Convocation
Managenent, Establishnent Managenent,
Faculty and Staff Recruitnent, I|nternal
Quality Assessnment Cell, Payroll

Pensi on Managenent, Leave Managenent,
Promotion /Increnent, Transfers
Managenent, Gievance Managenent,

Servi ce book nmanagenent, Annual Report
Dat a Generation, Budget Managenent,




Sal ary di sbursenent, Finance/ Fi nanci al
Managenent, Qutsource Service and
paynents, Fee Managenent System
Advance Requi sition, Advance
settlenents, Cains and Rei nbursenents,
Auditing, Project / Gant Managenent,
Cash Books and Ledger Mai ntenance,
Student Attendance, Teaching

At t endance, NonTeachi ng Attendance, VC
O fice Managenent, Registrar Ofice
Managenent, Admi nistrative Ofice
Managenent, Dean O fice Managenent,
Departnment O fice Managenent, File
Tracki ng and Docunent Managenent,

Meeti ng Managenent, | QAC/ NAAC
Managenent ,

Conf er ences/ Seni nar s/ Wor kshops/

Trai ning Programe managenent,

Regi stration, Canpus Interview Conduct,
Schedul e of training prograrns,
Educational and Industrial Tours
Managenent, Integration with library
managenent, Library budget and

equi prent, Books, Journals and

Peri odi cal Procurenent, Library Log
regi ster nmaintenance, Book bank
managenment, Hostel admni nistration,

St udent Record Mai ntenance, Student
Room al | ot ment, Student grievances —
Hostel / Mess, Purchase Managenent
System I nventory Managenent,

Di stribution Managenent, eTendering,
New Bui | di ng Proposal s, Mai ntenance,
compl ai nts Tracki ng, Estimates and
Approval s, Tendering and Wrk

Al'l ot nent, Estate Managenent, Pl anning
Devel opnent Managenent, Monthly Status
Report Generation, Master Records,
Assets Management System All security
guards details, Fully Dynanic,

Admi ni stration, Departnental Wb
Portals, Central facilities,

Exam nation Tine Table Results,

Trai ning and Pl acenment, Al umni

Regi stration, Acts, Odinance, Statutes
Managemnent, Mbbile App for Students,
SMS /Email Integration, etc.,

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

BSc(Agricul ture) 18UGAGRGE

BSc- Agricul ture 03/ 07/ 2018
(Hons.)




Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA

Engl i sh

22/ 06/ 2018

Language and
Li ngui stics
-17111AECA3,
Transl ati on
17111AECH4,

Engl i sh
Language
Teachi ng
17111AEC62

22/ 06/ 2018

BBA

Managenent

22/ 06/ 2018

Busi ness
Envi r onnent
17160AEC25,

Mar ket i ng
Managenent
17160SEC34,
Busi ness Law
17160AEC35

22/ 06/ 2018

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc(Agricul ture)

BSc- Agricul ture (Hons.)

03/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Enbedded Systens — 02/ 07/ 2018 4
D pl oma Cour se
PCB Design — 02/ 07/ 2018 3
Certificate Course
MATLAB for Electrical 02/ 07/ 2018 22
Engi neers
Bi g Data Technol ogi es 02/ 07/ 2018 12

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQ4V0orbEFxUTZ1V3dxY0R0R1BWM0E9PSIsInZhbHVlIjoiY05NS0JPTStad0NwVVNJaW1PV1J1RU9vM0JrN3ZmelVqTmpPS0p0bUg0aW41b1FldzdTVExOSURsaXJwTTRGQVVsM1ZDV0hoRElqV1lveFIya1VWVzBmWjFrRlFsV3ZoUWtEVmtsbW14SWc9IiwibWFjIjoiOGI0YTllODJkYTQ5ZWEwZWJhM2Q4YWMwOGQwODJiNzM5OWZmNGQ3MzljZTEzZWE5MTcyZDE2NTQ0ODg4Mjc3NSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklkaFNRSGo0dzRMZSthNVFqZU1jMUE9PSIsInZhbHVlIjoiZHlGbUZzdjR3Um13S05WZmc5N3dPK00zWGJzem9JbjdCS21tdysrWWVCbm9Pc2tFOVg3NlRNSFZwOFdaazZYdnFPaHZxckttclZyOXpuTWtoUjgvbTU0NGgxekFPM2ZCMnVvQU41YjVEUXpUODZMdmZQY1NJRm5FTVZNYjlIRjkiLCJtYWMiOiJhYTkxYzFiZGVhMDUwNDAzZDhjMmJkOGYzYzYyYjMwYzlmMzZjMmVhZTM4OWRiNzBhZDJmMjIxMjg1MDQ0ZWQ0IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikt1Q3QyTUNvcnpIK3J5RllpK3lNcXc9PSIsInZhbHVlIjoicXZreGQxMXZKVER1eE0vZGFmeVlDdnV0SUZSbXBCS1lpRHVaM3lJb3JoUUJMcEs0OXJEN0x0bW9EWmNKT3lmdUowaHR6U1REcHhVRTQ4OS9jdnhBb3hWTEw0QTVnbk9HaHZ0SXdGVTBuZzQ9IiwibWFjIjoiYzhmYTI3N2QyNTUyZWNiMDkyOGQzYmUwMTQ0NWVjNjM2Njc5MDY1MWIwYWY0MzUwZTUxZWIyYWIxOTMwMGQ0YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFNaVV1YzM2dUFiOG9nQTEwcEpveFE9PSIsInZhbHVlIjoiNTZuWkU0MkFkZEZWdE10SVg2YjBRZVg2V2VWdm9kYVlGcUZwVzBFZGdNRUtibjNNbi9sVk9xMUQ1aHlHU2RLWmVtaUZBSmdZd3htM3N5OW1KTUg4T3F1bGV4dElwRTVLQTIxWW1EdUIyS1U9IiwibWFjIjoiMWQ5YzgxZTNjYmY3ZjRlMGJlOGZiMGU4NDBhYTA3MTQzYTRlN2Q5ZmQwZjQwMzBhNmIyMTk2MTY3YThiYjczYSIsInRhZyI6IiJ9

Projects / Internships

BBA BBA 50

MCA MCA 7

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback obtained is being analyzed and utilized for overall devel opnment of the
Institution : The Institution is having a formal nechanismto collect the

foll owi ng feedback from Students and various stakehol ders. 1. Students Feedback
on curriculum 2. Alumi Feedback on curriculum 3. Academ c peer Feedback on
curriculum 4. Industry personal Feedback on curriculumb5. Qutgoing students
Feedback on curriculum 6. Enployers Feedback on curriculum 7. Parents Feedback
8. Alummi Feedback 9. Feedback on academ c progranme experience. 10. Feedback
on course experience 11. Md senester Feedback 12. End senester Feedback 13.
Students Satisfaction Feedback 14. Feed back on Library services 15. Feed back
on Exami nation section 16. Feed back on Training and Pl acenent 17. Feed back on
St udent support services 18. Feedback on performance of teachers ¢ Feedback on
curriculumis al so obtained fromexternal exam ners at the tinme of Centra

Val uati on organi zed by the exam nation section. « Wile the National Sem nar /
Inter National Conference are organized, the Institution used to invite em nent
academ ci ans /educationalists fromvarious Institutions of
National /I nternational repute. This gives an opportunity for the departnent
faculty nmenbers to interact with the experts and obtain the feedback on

exi sting curriculum and the val uabl e suggestions for the proposed revision of
the curriculum < Feedback on curriculumis al so obtained from depart nent
faculty who nmade visit to the Institution under faculty exchange progranmme. -
The feedback on curriculumis also obtained fromacadem c experts through e-
mai | correspondence. Eminent national/international personalities are also
invited for workshops/conferences and hold discussions on the curricul um

devel opnent with the understanding on job market and progression for higher
education. ¢ The collected feedback on curriculumis scrutinized by the
Departnment Acadenic Committee and necessary input based on the feedback will be
presented as the main input before the Board of Studies while discussing about
the curriculumrevision. | QAC takes the responsibility of collecting the
various types of Feedbacks in tinme. PRI ST assessnment center takes the
responsibility of drafting the abstract of the feedback collected. The abstract
of the feedbacks will be placed before the | QAC and al so subnitted to the Board
of Managenent for information. The abstract of feedback will also be sent to
the respective acadenic/adm nistrative units for taking follow up action. The
action taken reports will be collected by the PRI ST assessnment center and it
will be placed before the IQAC in its subsequent neeting and al so a copy of
action taken report will be placed before the BOMfor information

CRITERION Il - TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkM1d3B0ZElBSytsR3hzbWFUd1M0V0E9PSIsInZhbHVlIjoiMlhkbE92VHEvM2pDanFzNWxVT0VDL21lWW5uVEMxUHpJV2J2MS9zbzNGdm00WlpGa1I1TmFHMUwvU1JLZGlwblBBYkw4MTc2M3BwMHVPTXdDWTF3M2V4aEVYeE4yc2laanRZaU5YMzY5d3M9IiwibWFjIjoiNmRhODllYjZlYzAxZTM1Nzk5NWJiYTJmNDRmY2JmMGMxMzA3ZGRjNjJiY2RiYTRiZDg1ZGU5MzY5Y2U4MzVkNSIsInRhZyI6IiJ9

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 50 44 39
BBA BBA 120 123 120
BCA BCA 120 118 118
BSc Bi ot ech 50 43 41
BSc Bi ochem stry 50 32 30
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2588 359 180 101 76

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
357 245 20 21 4 12

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is provided to the students through the well established student follow up system, where tutors are
being nominated for groups of 15 to 20 students. Personal and academic counseling is being offered to the
students through their department mentors available and the SFS (Student Follow Up System) Incharges The
Institution follows a best practice called SFS in which every teacher is allotted with ? 20 students. An exclusive
format is prepared for this system. It gives the overall history of the students such as Attendance (monthly),
Continuous Internal assessment marks, End semester examination marks, Details of parents visit to the
Institution, Permanent/ Temporary address and Parent contact details, Student Blood group etc., These
complete details are updated for every month and every semester. It is an effective system that gives both
academic and personal updated information about the students. Besides, course coordinators and programme
coordinators help to meet the academic needs of the students. HR classes are conducted for the students to
make them employable. The scheme is adapted for the value additions to the students like bridging the gap
between the teachers and students, Creation of a better environment in college, where students can approach
teachers for both educational and personal guidance, Enhancement of knowledge base for both teachers and
students alike, due to effective two-way communication. Awareness and support to students for GATE, GRE,
CAT, NET,SLET, NTPC, BSNL, and other Govt. PSUs examinations, Mativation for higher studies and
entrepreneurship. Advice and support for improvement in academic performance.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNORytjUFdVb2ZkaTIreE5VNzJqanc9PSIsInZhbHVlIjoieVhMR0ZQSXp2RUtrOEVCbklYN0xaTy9NWnlleUw0a1hrNk5wVVgvYlJTRGRHVk5wMElCZ0dFVGFxRVZsLzdtK2hmVCtEdzU5dVhDTWhCSjFnM0IybWc9PSIsIm1hYyI6IjI4NDNlM2Y2MTVlM2E4MDI1MzI3ZGE2M2RiYjQ0MzVhMTUzZjJhZDAxZTY1OWU5NGQyMDM3ZWQ2YWU5NTE5OWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFmWHo5OThLVTF3d25YOXlPUlEyd0E9PSIsInZhbHVlIjoiR3BTc0hjM3k3RjZienFVdklndVZ0TUpydHMxdG1kazl4YU5IREFhdk1xd243eUtZSGZGdWxBVzdiVFhMNkFiNXgxN1BBNzltOGNEZXVyaDBlbDJsSHc9PSIsIm1hYyI6ImFmODg5YTA5NDI5MTY3NzgyMGE5Y2ZjMjhiOWFmNmMxMjVlYzg5MjcwZjc4ZWNmMzUyMDFjMjNkN2YyZTk4ZDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllUM0NLZzREWml2T3hOVEFzbWRERUE9PSIsInZhbHVlIjoiVCtUejBXejhnaWR0ZlVabDE0MTdHVjE1c3VNMit3MnhGMXJseUVscjYyamxQUVBXR3Z4UVBHUjFUR2pmQXk1T01aZlpXZWxwZFNPK1V6QXFJOGROZ0E9PSIsIm1hYyI6ImNiNjk0NWI5MzQyNWFhMzJhNzYwMzI1NWY2MThjZTA3MmEzYWJjZmRlODM2MDVmMjE5NGU1MTk1YjM5MGE2NTgiLCJ0YWciOiIifQ==

2947

357

1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

357

357

0

130

144

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. M Jerone Pr of essor Best
rozario Paper, St. Joseph
Col | ege, Tri chy
2018 Dr. M Surendra Assi st ant Best Paper,
var na Pr of essor Vellore Institute
of
Technol ogy, Vel | ore
2018 Dr. R Renganat han Assi st ant Best Paper,
Pr of essor Bhar at hi dhasan
Uni versity
2018 Dr. Bakrudeen Ali Associ at e Quality
Ahaned Pr of essor | mpr ovenent
Trai ni ng awar d.
I1 SC, Bangal ore
(Q PSTC
2018 Dr. Ashut osh Das Pr of essor MIC d obal
Qut st andi ng
Researcher Award,
2018 , Managenent
Teachers Consortium
(MrC) d obal ,
Bangal or e.
2018 Dr. Ashutosh Das Pr of essor | ndi ra Gandhi
Gol d Medal Award,
2018 d obal
Econoni ¢ Progress
and Research
Associ ation , New
Del hi .
2018 Dr. T T M Kannan Associ at e
Pr of essor | CRTMDR- 18( Sessi on
Chair) Best
Resear cher
2018 Dr. K. B. Jasmi ne Dean Best Paper Award
Sut hant hira Devi LBP, Revi ew of
Resear ch
2018 Dr. K. G Sel van Pr of essor Best Manager
Awar d, Gandhi gram
Cooper ati ve Bank




Limted
2018 M. N Associ at e Uzhavar ul agam
I I anchezhi an Pr of essor Award ,
Uzhavar ul agam
Magazi ne

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech 17UGECEFT [1/1 28/ 06/ 2019 13/ 07/ 2019
BTech 17UGECEFT IV 22/ 06/ 2019 13/ 07/ 2019
BTech 15UGECEFT VITIT 21/ 06/ 2019 13/ 07/ 2019

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
21 2267 1

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://prist.ac.in/upload/po-co. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
15UCCI VFT BTech G vil 54 46 85
15UGCSEFT BTech CSE 52 45 87
15UGECEFT BTech ECE 17 15 88
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://prist.ac.in/upload/ SSS- REPORT. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
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http://prist.ac.in/upload/SSS-REPORT.pdf

awarded the

fellowship
I nt ernati onal Dr. Ranesh Post doct oral 01/ 08/ 2018 Uni versity of
Pandi an research fell ow W t wat er sr and,
Johannesbur g,
Sout h Afri ca.
Nat i onal Dr. N N- PDF 22/ 05/ 2019 DST- SERB
Par vat ham
| nt er nati onal Dr. S. Ranesh Post doc 01/ 02/ 2019 Asi a Uni versi
Sci enti st ty, TAl WAN
I nt er nati onal Dr. M Marie-Curie 12/ 02/ 2019 Eur opean
Raj aboopat hy Fel | owshi p Uni on
I nt ernati onal Dr . Subashchan Post doct or al 30/ 06/ 2018 FunMagMa,
dr abose fellow and Kant Baltic
| nt er nati onal Feder al

Teacher Uni versity
I nt ernati onal Resear ch 19/ 02/ 2018 I nha
Dr. P. Part hi ban Pr of essor Uni versity

Research and
Busi ness
Foundat i on

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
M  Murugan, JRF 1095 DST- SERB
Sal ai Kal ai sel vi, JRF 1095 DST- EMR
J. Yasotha, JRF 1095 DBT
Ms. R Vidhyavathi, JRF 730 PRI ST DEEMED UNI VERSI TY
M. Vijay Lobo, JRF 730 PRI ST DEEMED UNI VERSI TY
Dr. Veeranani, PDF 365 PRI ST DEEMED UNI VERSI TY
Dr. Sathya, RA 365 PRI ST DEEMED UNI VERSI TY
Mahesh, SRF 1826 DST- W
R Arun Kumar, RA 730 I CVMR
P. Part hi ban, PA 547 DRDO
No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1825 DST —WII 892. 56 16. 22
Proj ects
Maj or 1095 DST 21.72 10. 16
Proj ects
Maj or 1095 DST- SERB 38. 89 20. 03
Proj ects




Maj or 730 DRDO 8.99 2.28
Proj ects
Maj or 730 | CVR 10. 14 5. 07
Proj ects
St udent s 90 TNSCST 0. 15 0. 15
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Any O her 3 TNSCST 2 2
( Speci fy)
Tot al 0 0 976. 45 57.91

Vi ew Upl oaded File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on | PR

Intell ectual property
Rights (IPR) Cell

09/ 01/ 2019

Meet - 1

I ndustry Academ a

I ndustry Institution
Interaction (111 C) Cell

24/ 08/ 2018

I ndustry Acad
-2

I ndustry Institution
Interaction (111 C) Cell

em a neet

19/ 03/ 2019

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Convener Dr. TTM Kannan VHRD- Al CTE 19/ 02/ 2019 I nsitution
-Institution - Associ ate -Mnistry of | nnovati on
I nnovati on Pr of essor - Educat i on- Govt Counci |
Council (11C [Mechanical Engg| of India-New
Del hi
| nnovati ve M . Kundan | nnovati ve 20/ 10/ 2018 | nnovati ve
and dedi cat ed Kumar Jha , Scientific Know edge of
best research Resear ch Resear ch wor k
t echnol ogi st schol ar, Pr of essi onal .
(Mechani cal Depart nment of Mal aysi a
Engg) award Mechani cal
Engi neeri ng
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
TAN BI O RD Tan Bio RD PRI ST 0 0 12/ 07/ 2018
-l ncubati on Sol uti ons Deened
centre - Thanj avur Uni versity

Vi ew Upl oaded File
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3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Bi ochemi stry 2

Bi ot echnol ogy

Chemi stry

Civil Engineering

Conput er Sci ence Engi neering

1
2
1
Conput er Sci ence 5
2
1

El ectroni cs and Comruni cati on
Engi neeri ng

El ectrical and El ectronics 3
Engi neeri ng

Educati on 3

Managenent 3

Mechani cal Engi neering 1

Physi cs 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 3 1.84
Nat i onal Conmrer ce and 8 3.92
Managenent

Nat i onal Mat hemat i cs 3 8.8
Nat i onal Conput er Sci ence 4 4.15
I nt ernati onal Physi cs 6 2.26
I nt ernati onal Chem stry 6 1.52

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mechani cal Engi nering 2
El ectrical and El ectronics Enginering 1
Conput er Sci ence Engi neeri ng 1

Vi ew Upl oaded File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

Low cast renpte Publ i shed 201841025841 20/ 07/ 2018
real-time Health
care nonitoring

systemwith
integrated | OT and
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cloud. Inventors -
Dr. A Rijuvana Begum
, S. Abi naya ,
Ms. A. Sher aaj

Fat hi ma

Jeyammal
Makkat peru Legi um A
Pol yher bal
conposition for
enhanci ng nal e
fertility.

I nventors
-Dr. R Arunkunar,
Dr. Abdul Bakrudeen
Al'i  Ahned,
M. M Gandhi ,
M. M Mani

Publ i shed

201841035947

05/ 10/ 2018

M niature MI1ling
Machi ne robotically
operated by
i nfrared systens.

I nvent or s-
Dr. K. Raj a,
Dr. K. Chandr a
Sekar an,
Dr. TTM Kannan

Publ i shed

201941019098

14/ 06/ 2019

Devel opnent of
Li ght wei ght water
tank by self
conpr essi ng
Concr et e.
| nvent or s-

B. Vi dyasekar,
Dr. K. G Sel van,
Dr. A. Bakrudeen al i
ahned,

Dr. TTM Kannan

Publ i shed

201941019099

14/ 06/ 2019

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!
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Vi ew Upl oaded Fil

e

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 10 51 102
nar s/ Wor kshops
Present ed 15 0 70
papers
Resour ce 0 15 62
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
HR training | NDO FAB 55500 150
Dr. K. G Sel van/ Trichy
VBA

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wor | d Book Day NSS 1 100
Cel ebration
Mahat ma Gandhi’ s NSS 1 100
150t h Birt hday
Anni ver sary
Wor I d Envi ronnent NSS Cel | 1 60
Day Panchayat Uni on
M ddl e School ,
Soor akottai,
Thanj avur

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited
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Bl ood Donati on Best Donor Award THANJAVUR MEDI CAL 500
Canp COLLEGE
No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
New mass NSS Cel | Wrld 1 60
novenent Panchayat Uni on Envi r onnment
agai nst plastic|Mddle School, Day- awar ness
use Soor akottai, progr ame
Thanj avur

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

research

Nature of activity Participant Source of financial support Duration

Col | aborati ve Dr. Ashut osh Das DRDL, HYDRABAD 183
research

Col I aborati ve Dr. Ashut osh Das SUTRAM 1825

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pr ogram P- St udy DRDL, 25/ 08/ 2018 24/ 08/ 2019
J -10 proj ect on Hydr abad Dr . Ashut osh
Devel opnent Das
of reactor
for safe
di soa
Trai ni ng Robot i c SAK 23/ 08/ 2018 22/ 08/ 2019 100
pr ogram research ROBOTI X
Centre
I nt ernship Fi xed term BMW | ndi a 04/ 03/ 2019 03/ 06/ 2019 M . Akash
I nternship private Tristan
Li mted,
Chennai
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
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students/teachers
participated under MoUs

Research wor ks

Bi nary 02/ 02/ 2019 St udent exchange, 3
Uni versity, Facul ty exchange
Mal aysi a Publ i cati ons,
Cor porate acadeni c
program Joi nt
Resear ch wor ks
| nha Uni versity, 19/ 01/ 2019 St udent exchange, 1
I ncheon, Korea Facul ty exchange,
Publ i cations, Joint
Resear ch
activities,
Consul t ancy,
Practical training
Uni versiti 30/ 05/ 2018 St udent exchange, 5
Mal aysi a Phahang, Facul ty exchange,
Mal aysi a Publ i cati ons, Joint

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

650

626. 62

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canmpus Area

New y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Ful l'y 5.1 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 60766 18229800 3080 924000 63846 19153800
Books
26767 8030100 341 102300 27108 8132400
Ref er ence
Books
e- Books 20000 75000 85000 370000 105000 445000
Journal s 230 690000 230 725000 460 1415000
e- 17373 789000 33400 950000 50773 1739000
Jour nal s



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlrS3M1VGxzcER3ZnUwL0g3Slp6aVE9PSIsInZhbHVlIjoiY2hYUUFVa0d3NnBKTW1XSXBUd1VVYzFYYXM0WW9rbnFvTnd6d2lXdDJYaDJKcFk1ck93YmpBY1RUcUozZzREQSIsIm1hYyI6IjBmYWFkY2I5OWE0MjdlODk5MDRlNzM4ODI4YjM0MjQzMTAxYWYyOGQxYmIxMmFlYzhhMjRiMDEyZTQyOWQ4YTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRVbDlUN3BwZTRCdFJMQVRFQzNwY3c9PSIsInZhbHVlIjoiTFREQWZLdTFRRlJWTlVXQ29vKzFCbVEwRHVmbzJrMHBhd0ZST3MzbVBjQkVOdTZ2WHUxdEErM1MrNkVFSXY3cVFOblFQak1WRS9LVUttbm1tQ0YzY2pDaEc1ZWRRL2FqMHFTcUF5VHlaOEE9IiwibWFjIjoiYjk5YjU0ZjhiNGVkYjM5M2ZlMzMyMjJjZWUyODAwMzRkZWJhZDAyOGQ1YzQ0YjFiMzgyNWNjNzZmNzk4ZGUyMSIsInRhZyI6IiJ9

Digital 3 864000 3 1300000 6 2164000
Dat abase

CD & 1776 53280 85 2550 1861 55830
Vi deo
Li brary 0 77000 0 0 0 77000
Aut omat i on
O hers(s 47 4000 55 5800 102 9800
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 922 10 300 2 2 78 48 100 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 922 10 300 2 2 78 48 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
950 940. 31 300 273. 35

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has a nunber of policies procedures and practices to govern
its operation. The policies are nmeant for day-to-day dealing. They provide
gui dance to nenbers in a nunber of academi c areas. The Institution has a
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conmpr ehensive policy to maintain the infrastructure periodically. Hence, the
managenent allocates sufficient funds for the maintenance of the physica
academ c and support facilities Anple Human resources are appoi nted absolutely
for mai ntenance and upkeep of campus infrastructure. A maintenance supervisor
and mai nt enance assistances (el ectrician and plunber) assist in upkeep and
mai nt enance of infrastructure facilities. The institute outsources the
mai nt enances of infrastructure facilities. Following is the list of Annua
mai nt enance contracts. ? Annual Pest Control Service Contract ? Fire
Exti ngui sher system Mai ntenance ? UPS ? Water Tank C eani ng AMC (Annual
Mai nt enance Contract) is signed with these respective agencies for preventive
and corrective maintenance. Security of the institute is assigned to external
agency. The green canpus is nmintained by the gardener appointed by the
Institution. Mintenance of Equi pnent Conputing Facilities: The institute has
dedi cated staff that overl ooks the maintenance upkeep of equi pnent conputing
facilities of the institution. Al the standal one and dedi cated conputers and
network systems connecting these conputers are taken care of by the respective
departnents, system departnment and technical assistants. Al the electrical and
el ectroni cs equi pnent deployed in institute are | ooked after by the team of
el ectrical maintenance staff consisting of electricians and engi neers. Routine
conput er mai ntenance, software installations, networking are handl ed by
respective Departnent. Anti-virus software is purchased and is renewed annually
for the snmooth working of all the conputers in the institute. The nai ntenance
of generator is regularly done by AMC. Library nai ntenance is done by
managenment by providing a provision of the budget. Library software is
mai ntai ned by AMC. Disinfecting and keeping library clean is done frequently by
library staff. In case of equipnment / machines if it is not covered by a
warranty or mai ntenance contract, the departnent may el ect to have the repairs
perfornmed by vendor/manufacturer. Al the records pertaining to equipnent /
machi ne’ s warranty, maintenance contract shall be naintained by the departnent
housi ng the equi pnment / machines. Al the records pertaining to physica
education / sports equi pnent’s warranty, maintenance contract shall be
mai nt ai ned by the sports departnent.

http://prist.ac.in/upload/Infrastructure-Utilization.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Free ship, 91 241900
frominstitution i nnovative Project
Desi gn, Co

curricul ar
activities

Fi nanci al Support
from G her Sources

a) Nati onal 0 0 0

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



http://prist.ac.in/upload/Infrastructure-Utilization.pdf
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Pr ogr amme

Oientation

Bri dge course 01/ 08/ 2018 41 Depart nents
Renedi al coachi ng 14/ 11/ 2019 15 Depart nments
25/ 06/ 2018 120 Depart nments

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 GATE 84 75 1 0
Coachi ng for
5th and 7th
senest er
st udent s
2018 121 84 2 2
Conpetitive
Exam nati ons
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tri way 113 57 Preventi on 98 63
Lear ni ng pro Pvt Itd,
Acadeny, SAl  CADD
Mut hoot Acadeny,
Fi nance, TVS SAKRCOBOTI CS
Trai ni ng and LAB, Trichy
Ser vi ces, Resear ch
CVMB I T Institute of
Ser vi ces, Bi ot ech Pvt
Rane — I td, nRoot
St eering, consul t ancy
Ever shi ne pvt ltd, Sun
Institute of Engi neeri ng,
Testing and New
Trai ni ng, Technol ogy
AGB | nfratel
Pvt Ltd
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View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 20 B. Sc Chem stry M Sc
Pondi cherry
Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
SET 2
GATE 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Meet Institutional 945
CULTURAL FEST 2K18 Institutional 450
Mega Sci ence and District |evel 650
Technol ogy Exhi bition
2k18

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Best Nat i onal Ni Il 1 NI VEDHA
Cl assi cal 1802NMA1028 .M
Dancer
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Institution is having a student cabinet with nmenbers represented by girls
students al so. The student cabinet is guided by the president in the rank of a
Dean. The following is the structure of the student cabinet. ? President — Dean
? Mnistry for Academ c Assessnment ? Mnistry for facilities ? Mnistry for
Environnent in the Canpus cleanliness ? Mnistry for Sports and Cul tural
programes. ? Mnistry for Gievances ? Mnistry for infrastructure ? Mnistry
for Training Placenment, public relations. Students discipline and activity are
coordi nated through the Student Cabi net the cabinet functions under the
directions of the Chairman. It is the responsibility of the Student Cabinet to
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uphol ed academ ¢ standards, aim at excellence in all their activities and their
programres, in keeping with the objectives and vision of the Institution.
Executive Student nenbers periodically neet to coordinate projects, said goals
and di scuss the needs of the student community. Apart from student cabi net
system every departnent has an active student association consisting of student
menbers. The student menbers of the association The constitution of the student
associ ation conprises Secretary, Joint Secretary, Treasurer and student counci
menbers. The association is nonitored by senior faculty nenbers who are
responsi ble for the snboth conduct of the association neetings and events.
student association plays a vital role in organizing Sem nars, Wrkshops,
Synposi um National Level Conference, Industrial visits and Intercollegiate
neet to devel op the personality and skills of the student’s ability. The
activities organi zed by the association include Special Lectures by experts,
Em nent speakers and industrialist deliver speeches on topics relevant to
current educational scenario.

The

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

618

5.4.3 — Alumni contribution during the year (in Rupees) :
285400

5.4.4 — Meetings/activities organized by Alumni Association :

Departnent |evel Alumi Meet was organi zed by all Departnents. Institution
Grand Alumi neet was conducted on 3.3.2019 and 10. 3. 2019 at Institution
canpus.

| evel

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The University pronotes the culture of participative managenent by nom nati ng
faculty, staff and students in various statutory bodies and non-statutory
conmittees. The Board of Managenent includes nenbers fromteaching faculty and
staff. The Academ c Council has nom nees from various stakehol ders. The Board
of Studi es has nom nees from outside academ c experts and industry persons. At
the departnent |evel nonthly class committee neeting and neeting of Depart nment
Acadeni c Conmittee are being organized in order to enhance the quality of
teaching and | earning. | QAC -students chapter nmenbers neet periodically and
contribute thenselves to the process of quality enhancenent in the Institution.
Moreover, the Institution is regularly collecting feedback and suggestions from

the different stakehol ders and takes pronpt actions in fulfilling their
suggestions. The students cabinet is functioning efficiently. Mreover the
institution has constituted various non- statutory comrttees for the effective
i npl enentation of participatory managenent in the institution with the
i nvol venent of both faculty and students: ¢ Anti-Discrimnation Cell < Library
Advi sory Committee ¢ Entrepreneurship Devel opnent Cell ¢ Gender Sensitization
Commi ttee Agai nst Sexual Harassnent (GSCASH) e Industry Institution Interaction
Cell « Three Tier “Staff Gievance Redressal Mechanisni « University Research
Advi sory Board ¢ Literary Committee: ¢ Extra Curricular Activities Coordination




Conmittee « Cultural Conmittee: ¢ Unfair Means Committee: ¢ Placenent
Committee: ¢ Career CGuidance And Counseling Cell o Class Commttee ¢ Depart nent
Academic Committee ¢ Extension Activities Coordination Committee ¢ Student
Grievance Redressal Cell ¢ Student Welfare Committee « Differently -abled
Students Welfare Commttee ¢ Di sadvantaged Community Student Welfare Committee
e Wnen Welfare Conmmittee ¢ Anti Ragging Conmittee o Participation in | QAC
students Chapter ¢ Students Participation in Peer Tutoring

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

| ndustry Interaction / Coll aboration The institution continues to
propagat e i ndustry connect through: 1)
Regul ar | ndustry- Acadeni a Meet 2)
Technical talks / Invited
sem nar s/ Sem nar s/ Guest Leture 3)
Industry visits / tours 4) Students’
project work / internships 5) MU
(Menmor andum of Under st andi ng) .

Admi ssion of Students Wel | Defined Adm ssion Process and
Centralized Adm ssion Conmittee  |ssue
of Application ¢« Counseling and
Qui dance ¢ Docunent Subm ssion e
Rel ease of Merit List e Provisional
Selection o Certificate Verification e
Fees Renmttance ¢ Confirnation of
Adm ssi on

Human Resource Managenent The Human Resource Devel opnent of our
institution is to hire, train and
devel op staff and where necessary to
discipline or dismss themand to
maxi m ze the productivity by optinzing
the effectiveness of enpl oyees. It
provi des support in the various human
resource functions and to ensure that
the organi zati onal policies and
procedures are inplenented and any
gri evances of the enpl oyees are taken
care of. All rules and regul ations
pertained to staff managenent is done
as per the guidelines prescribed in the
service rules of the institution and as
per the decision of the Board of
Managenent fromtinme to tine. Annual
performance apprai sal and pronotions is
bei ng done as per the regul ations.
Efforts for Professional Devel opnent of
Teaching Staff ¢« The University permits
the faculty nenbers to acquire higher
degrees and encourages themto register
for their Ph.D programe |t also
provi des ,on duty? facilities to
undergo course work and carry out




research activities in industry or in
ot her universities/research centers. -
The University provides funds to
acqui re necessary equi pment to carry
out their research « Faculty nenbers
are permtted to go abroad on | eave to
pursue their Post Doctoral Fell owship
(PDF) programnms for maxi num period of
two years ¢ Faculty nenbers are al so
granted sabbatical |eave for
assignnents in Universities abroad for
two years in order to get acquainted
with international practices ¢ They are
encouraged to publish papers in
national and international journals,
aut hor text-books and obtain funded
projects and are given cash incentives
e They are al so encouraged to present
their research papers in internationa
conferences. The managenent sponsors
the registration fee and traveling
expenditure ¢ University provides in-
house Research Grants to carryout Pil ot
Projects to denonstrate technica
feasibilities of innovative ideas Al
the departnents are encouraged to
organi ze national and internationa
sem nars / conferences and wor kshops e
Faculty menbers are sent to faculty
devel opnment prograns for getting
additional training. The trained
faculty nmenbers are encouraged to
inmpart training to other faculty
menbers ¢ Faculty nmenbers are trained
by M ssion 10X, NITTTR and NPTEL with
i nnovati ve teaching techni ques beyond
t he conventional nethods of teaching e
The University also has an excl usive
faculty training acadeny which caters
to the training needs of faculty
Efforts for Professional Devel opnent of
Supporting Staff ¢ The supporting
staffs are encouraged to acquire higher
degrees and were given on duty
facilities. Several supporting staff
menbers have registered for their
under gr aduat e/ post graduate. ¢ The
Institution arranges courses for
nont eachi ng staff to enhance their
prof essional quality.  Conputer
training program are organi zed
periodically for the Adm nistrative and
Techni cal Staff.

Curri cul um Devel opnent

The systematic process of ‘Curricul um
Desi gn and Devel oprment’ is clearly
outlined in the “Curricul um Design and
Devel opnent Manual ”, published by the

Institution. Each departnment has a



Departnment Academic Committee and a
Board of Studies. The Board of Studies
i ncl udes eni nent academicians from
ot her University, representatives from
the industry and student
representatives. The Departnent
Academi ¢ Committee will carry out the
need assessnent based on feedback on
curriculumcoll ected from academ c
experts, students, alummi, enployers,
parents etc., demand anal ysi s,

i ndustrial requirenents, regiona
needs, energing trends, d obal demands
and gui del i nes and standards prescribed

by the regul atory bodies |ike UGC,

Al CTE, NCTE etc. The need assessment
outconme will be placed before the Board
of Studies. The draft curriculumwl|
be discussed in detail in the neeting
of Board of Studies and the final draft
curriculumw Il be placed before the
Acadeni c Council for final approval.
The institution has adopted follow ng
mechani sm for effective planning and
i npl ementation of the curriculum -
Devel opnent and Depl oynent of Action
Plans for Effective Inplenentation of
the Curriculume Devel opnent and
Depl oynent of Action Plans for
Ef fective Inplenentation of the
Curriculume Support to the Teachers
for Effectively Translating the
Curriculum The institution adopt
out cone based approach and | earner
centric pedagogy for an effective
t eachi ng-1 earni ng process. The
institution has established and
effective network with industries and
academ a to suggest the nodification
/updation in the syllabi to keep in
pace with the | atest devel opnents.

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

The institution is having adequate
physical infrastructure for teaching
and learning in all departnments. The

institution is having enough facilities
like auditorium playfields, Foot Bal
G ound, Hockey Ground, Cricket G ounds
Vol l ey ball Court, Tennis Court, Ball
Badm nton court, Gymetc., for sports
and other extracurricular activities. A
round the clock health centre is
functioning in the canpus with ful
time male and fenal e doctors, nursing
assi stants, medi cal equipnents, genera
drugs and life saving drugs. Anmbul ance
facility is nade avail able for
energency purposes. The institution
takes sufficient care to provide




facilities like ranmps, wheel chairs,

di sabled- friendly toilets, disabled-
friendly computer lab etc., to the
differently-abled students so as to

ensure their effective academ c
participation confortably. The library
has adequate physical facilities such

as reading room NPTEL Workstati on,
digital Library, Centre for Virtua

Educati on, Research schol ars cubi cl es,
reprographic facility and internet
facility, etc. The ratio of library
book titles to students enrolled is
nmore than 20:1, whereas the ratio of

library book volumes to students
enrolled is nore than 54:1. The library
is regularly subscribing for adequate
nunber of print journals, e-journals
and CDs. Library Advisory Comittee
takes necessary neasures to create user
friendly environment in the library.

The library is conputerized with

Autolib Software. Online Public Access

Catal og (OPAC) systemis in existence.

| CT Technol ogy is deployed in the

library through institutional
repository, content managenent system
for e-learning participation, resource
sharing networks etc. The library is
havi ng a good reference collection,

Current Awareness Service (CAS),

Sel ective Dissemination of Information
(SDI') are provided in the library. The
Uni versity has published “University
I nf ormati on Technol ogy Rel at ed
Pol i ci es” and thereby provides a
conprehensive IT policies for IT
servi ce nanagenent, information
security, network security, risk
managenent, software asset nanagenent,
open source resources and green
computing. The University is having
1072 systens including 5 servers. LAN
facilities are there with a strong
net wor k backbone of G gabyte as a
structured deploynment with five
di stribution points covering the entire
canmpus area of 25 acres with wire and
Wi rel ess conponents. The conputer
student?s ratio in the canmpus is 1:2.
Online resources |ike NPTEL materials
are nmade available to staff and
students. The students are given
exposure to various website and
packages related to the subject to
suppl enent cl assroom teachi ng. Students
are notivated to nake use of Spoken
Tutorial Project (STP) resources.




Research and Devel oprent

Research and Devel opnent This
Uni versity gives much priority to
research. To pronote Research and
Devel opnent activities at the
University, it has established a
dedi cated Centre for Research and
Devel opnent (CRD) in the year 2008.
Fromits inception, CRDis instrumenta
for the entire RD activities of the
Uni versity, right from sel ection of
candi dates for PhD to awardi ng degrees
in a structured manner by invol ving
many Research Advisory Commttees and
Boards. University Research Board (URB)
constituted by the institution hel ps
the CRD in pronoting institutiona
research activities. The URB convened
once a year nonitors the overal
progress of the RD functions and
pronotes research culture in the
Uni versity. The URB has identified four
maj or thrust areas for conducting
research: 1) Drug Di scovery and
Devel opnent 2) Energy and Environnent
3) Materials and Manufacturing and 4)
Bi nol ecul ar Engi neering. This
Uni versity has established a good
practice of providing seed noney for
i nnovative ideas to the faculty and
encourages the faculty to pursue
research. The University has a USIC, in
the name of “Central Instrumentation
Facility”, which is nmade available to
all research scholars and faculty. The
Uni versity has come-up with severa
research outputs related to society-
oriented research activities. The
University sensitizes its faculty and
students on social responsibilities
t hrough conducti ng awar eness canp,
bl ood donati on canps, tobacco awareness
progranmes, cancer awareness progranmes
and other NSS activities, apart from
academ c activities. Moreover,
realizing the social responsibility the
institution has spent nearly Rs. 3crores
towards science exhibition, rura
school s infrastructural devel opnent,
educati onal schol arships for rura
school students, renovation of tenples,
vill age medi cal canps, festival dress
distribution to children belonging to
di sadvant aged communities, installing
rain wat er harvesting systens in public
bui | di ngs, etc.

Exam nati on and Eval uati on

The Institution has initiated various
eval uation reforms. Flexibility Induced
Credit System (FICS) with continuous




Internal Assessnment (ClIA) is introduced
for all Academ c Prograns at
UF PG M Phil levels. Central valuation
is adopted for the Eval uation of
Semester / Exami nation Answer Scripts.
Suppl enent ary Exami nations are
conducted for the benefit of Students.
Grade Cards / Consolidated/ Mark
statenments/ Provisional Certificates
are issued to the Students within three
days fromthe date of Publication of
Results. Security features like
Hol ograns and UV/ | R Fl uorescent
detection of Institution Enblem are
i ntroduced in the grade
cards/ Cunul ati ve Mark
St at ement/ Provi si onal and Degree
Certificates. Dummy Nunber System and
Doubl e Val uation mechani sns are used to
assure quality and integrity of the
Eval uati on process. |CT has been
i ntroduced for effective nmanagenent of
Exam nation systemin our Institution
to usher great efficiency, transparency
and reliability. Online Certificate
Verification System has been introduced
to facilitate expeditious Verification
of Students Certificates. The
institution has introduced the system
of question paper quality index to
assess the quality of testing
instrunents. The Institution Ensures
timely declaration of results.

Ef fective conduct of Exam nation is
bei ng taken care by the Exam nation
Committee. Flying Squads are appointed
at the tinme of Exam nations to ensure
Mal practices may not be committed by
Students. The Ph.D., Thesis Eval uation
process and award of Ph.D., Degree is
carried out by conpletely adhering to
the UGC (M ni mum Standard for Award of
M Phi |/ Ph. D., Degree) Regul ation 2016
The Institution has published
Exami nation Section Manual for
streamining for the functioning of the
O fice of the Controller of
Exam nati ons. The Functions of the
various Sections of the Ofice of the
Control |l er of Exami nations are clearly
defined in the Exam nation Section
Manual . The Institution has initiated
Conput eri zati on of the office processes
of the Controller of Examinations. As a
result, the Data Managenent System has
i nproved significantly and the
gri evance settlenment processes are al so
made sinple and transparent.




Teachi ng and Learni ng

The mai n purpose of introducing
choi ce based credit systemin is to
i nsist on student’s centric |earning.
This is nade possible by adopting a

strategy to involve students in
Sem nars/ Field trainings/ Projects/

I nternshi ps Each departnent is
organi zi ng in house semnars for their
students to participate. The
institution is providing financia
assi stance for the students to present
papers in national sem nars organized
by premier institutions. Field visits
are organi zed for the students at | east
once in a year. The institution has
signed MOUs with industrial
organi zations for providing internships
opportunities to the students. In fact
internship is being made as nandatory
for the students of Engi neering
Technol ogy. Design project/ Socio
Technical project is included as a part
of the curriculumin order to involve
t he students in design/socio technica
projects. Project work is included in
the curriculumin all acaden c prograns
during final senester. Further students
are also involved in the student’s
centric | earning approaches such as, -
Group di scussion ¢ |ndividua
assignnents ¢ Tutorials ¢ Problem based
| earning ¢ Problem solving by groups -
Case studies ¢ Concept mapping
Mor eover, The Student-Centric Learning
is enhanced by the “Centre for
Devel opnent of Teachi ng and Lear ni ng”
(CDTL) and “Centre for Know edge
Managenment” (CKM, which inculcates the
subj ect know edge efficiently. The
Institution notivates students to
participate in National and
I nternational sem nars/ Conferences and
present their papers. Regul ar gui dance
is provided to themby interacting with
the expertise - guest faculty.
Entrepreneurial training through
activities |like organizing internal and
external events is provided. To
transformtheminto Iifelong | earners
and innovators, students are encouraged
to solve case studies, present their
anal ysis, inculcating the habit of
readi ng journals and magazi nes. To
encourage the artistic tenper anong the
students, the teachers notivate themto
participate in various extra nurals
activities in youth festivals. At the
same time, to encourage the scientific




tenper anong students, the faculty
engages the students in various
practical works on science | abs and
conmputer | abs. To sharpen the critical
t hi nki ng anong students, various G oup
Di scussi ons and debates are conduct ed.
Al'l the faculty nenbers are provided
with conputer and internet facilities.
| CT class roons and SMART cl ass roons
are available in all the departnents.
The “Centre for Know edge Managenent”
(CKM conducts training progranmes on
comput er ai ded teaching and e-content
preparation and the “Centre for
Devel opnent of Teachi ng and Lear ni ng”
(CDTL) frequently conduct training
programes on innovative teaching for
the faculty nenbers. The Centre for
Knowl edge Managenent is continuously
noni toring the trends and issues
regardi ng devel opments in open
educati onal resources and organi zi ng
wor kshops and training programes for
faculty and students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The institution adopts e- governance
i n Exam nation systens for the
followi ng « Pre-exam nation processing
 Post exam nation processing e
Exam nation Mal practices ¢ Result
processing ¢ Degree managenent ¢ NAD
registration ¢ Verification nmanagenent
e Convocation Managenent etc.

Fi nance and Accounts

The institution’ s e-governance on
Fi nance and Accounts processes the
foll owi ng: ¢ Budget nmanagenent ¢ Sal ary
managenent < Fi nance/ Fi nanci al
managenent ¢ Qutsource Service and
paynents ¢ Fee managenment system e
Advance requisition ¢ Advance
settlenents « Cl ains and rei nbursenents
e Auditing ¢« Project/Gant management e
Cash books and Ledger mai ntenance

St udent Admi ssi on and Support

e-governance on Student Adm ssion and
Support of our institution consists of
the follow ng nodul es: « Attendance
monitoring ¢ Tinme Table ¢ Students
Wel fare Managenent e« Sports Culture o
Schol arshi p Managenent « PG PhD
Fel | owshi p managenment « Grievance
managenent ¢ Al ummi Managenent e
Student Enquiry managenent ¢ Feedback
Systens etc.

Adm ni stration

e RTI Court case managenent e




Fi nanci

al

Host el

accounting « Ofice
managenent system e
managenent system e
system e
managenent e
managenent

Human Resour ce

Li brary managenent
managenent e
Engi neeri ng mai nt enance
Asset s nmanagenent etc.

Store

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

Name of the
professional body for

Amount of support

which membership
fee is provided

support provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 One Day Wor kshop 53 18

Wor kshop |on Non Des |03/11/2018 [03/11/2018
on tructive
strategies Testing
to Enhance
Leadership
Qualities
2018 Thr ee Sem nar 27 21
Day on Safety |10/05/2018 |24/05/2018
Sequenti al and
Wor kshop |l ndustri al
on Saf ety and
Effective |First Ad
Drafting Trai ni ng
of Project
Proposal s
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date To date

Duration

Facul ty
| nduct i on
Pr ogr amme

29

20/ 06/ 2018 26/ 06/ 2018

View File
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

357 357 163 163

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Medical Facility e e Medical Facility e e Group Insurance -
Sabbati cal Leave - Maternity | eave for Fi nanci al assi stance for
Maternity | eave for femal e faculty nenbers e I nnovative projects e
femal e faculty nenbers - Al'l of themare enrolled | Financial Assistance for
Seed noney for research e in the schene of participation in sem nar/
Fi nanci al assistance for |Enployees provident fund. | synposiunf conference and
conference presentation e Wards of the staff other intercollegiate
and journal publications menbers provided free events. ¢ Merit
e Group Insurance - education Schol arship « WHfi
Schene of Enpl oyees facility « Hostel Tenple
Provi dent Fund. e Wards * Gym Yoga ¢ NPTEL
of the staff nenbers are Wor kst ati on and NPTEL
admitted to programme in Onl i ne Exam nation e
the University with fee Speci al Coaching for
concessi on Competitive exam nation e

Certificate of Good
Academ ¢ Standing -
Certificate of
Di stingui shed Acadeni c
Standi ng ¢ Student
I nnovati ve Project Award
e Menbership in Robotics
Research centre ¢ E-
| earni ng i ncubator e
St udent Per sonal
Potential | ndex System

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution is having the mechanismfor both internal and external audit
for mobilizing the financial resources. Al accounts related files securitized
by the section heads and offices concerned before the files are processed for
paynent. The Internal Audit is being carried out by a teamof internal auditors
appoi nted by the Institution. The Internal Audit includes the follow ng
processes: ¢ Verification of day to day finance related activities e
Verification of bills, vouchers and control register ¢« Bank reconciliation e
Vendor reconciliation ¢ Check with internal control in respect of utilization
of funds ¢ Preparation of Internal audit Report The External Audit is carried
out by the statutory audit firnms Kal yanasundaram co. During the External Audit
the followi ng tasks are dealt with: « Vouching ¢ Reconciliation ¢ Reconputation
« Valuation of assets ¢ Verification of accrued inconme and outstandi ng paynents
e Compliance of accounting standard ¢ Preparation of financial statenent e
Filing of tax returns After the conpletion of External Audit the institution
will file the Income Tax Returns for the concerned financial year. The |ncone
Tax Returns for the assessnent year 2019-20 was filed on 30.12.2019.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Tam | Nadu State 315000 Cel ebration of Nationa
Counci | for Science and Sci ence/ Mat hemati cs Da,y
Technol ogy( TNSCST) , St udent Project Schene,

MaNAGEMENT, Prize anbunt for Students
Phi | | ont hr opi es, Wn First Three Prizes in

Sci ence Exhi bition,

View File

6.4.3 — Total corpus fund generated

52370540. 02

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ Yes UGC Yes Audi t
Commi tt ee,
PRI ST

Adm ni strative Yes UGC Yes Audi t
Commi tt ee,
PRI ST

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicable

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

e Cash prizes and certificates to the students for their neritorious
achi evenents in academcs ¢« Awards and nedals for the University Rank Hol ders e
Cash awards and Prizes to the Sports students ¢ Menorial tournament in the
Institution

6.5.4 — Development programmes for support staff (at least three)

1. Hands-on Trai ning cum Wrkshop on “Conputer Training and Ms-office” 2.
Workshop on “ Industrial Safety” 3. Senmi nar on Non Destructive Testing”

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Qutcome Based Education in all Schools ¢ Introduction of online Exam nation
System « Al CTE approval obtained for B.Tech. (FT/PT) and M Tech. (FT/ PT)
programes in the departnments of ECE, EEE, CSE, ClVIL and Mechanica
engi neering

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year
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Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Wor kshop
on Reforns
in ClA

16/ 07/ 2018

16/ 07/ 2018

16/ 07/ 2018

30

2018

Nat i ona
Sem nar on
i nportance

of Mboc

cour ses

t owar ds

acadeni c
excel | ence

21/ 08/ 2018

21/ 08/ 2018

21/ 08/ 2018

60

2018

Wor kshop
on Effective
i npl ement at i

on of

Resear ch
I nt egr at ed
Curricul um

02/ 07/ 2018

02/ 07/ 2018

02/ 07/ 2018

35

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Awar e

VWnen saf
Wor kpl

Programme on

ness

ety at
ace

29/ 08/ 2018

29/ 08/ 2018

178

13

in soci

Sem nar
Rol e of Wonen

on

ety

23/ 01/ 2019

23/ 01/ 2019

231

15

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1 KW Sol ar Power Pl ant Waste Water Managenent Rain Water Harvesting Use of LED
bul bs e-waste nmanagenent Pl astic Free Canpus Green Garden Solid Waste
Managenent

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill Yes 2
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devel oprent for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 06/ 2 1 Cel ebra Yoga 150
018 tion of | and
nternatio| Health
nal Day tips
O Yoga
2018 1 1 29/ 07/ 2 1 Swachh G eanli 100
018 Bhar at ness
Canpus
Cl eani ng
Activity

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Vot ers Awareness Rally
Programme at Soorakott ai

19/ 02/ 2019

(PRI ST),
Uni versity,

Vil l age.

As the Local
El ecti ons are nearing,
NSS of Ponnai yah
Ramaj ayam I nstitute of
Sci ence and Technol ogy
Deened to be
organi zed an
awar eness rally on the
i nportance and rights of
VOTING to the public in
the area of Soorakkott ai
More than 120

Body

NSS Students participated
inthe rally. The wel cone
address was given by NSS
Program coor di nat or and
the rally was inaugurated
by Dean, School of
agriculture. Refreshnents
were provided to the
partici pants and
vol unt eers. NSS
vol unteers were actively
participated in the rally
by raising slogans on the
rights and inportance of
casting individuals vote
for selecting their
representatives. The




general public along with
the | ocal counselors also
joined the rally
ent husi astical ly.

Anti Drug Awareness
Programme - DRUG FREE
I NDI A in Thanj avur town

08/ 09/ 2018

The Ponnai yah Ramaj ayam
Institute of Science and
Technol ogy (PRI ST),
Deened to be University
recogni zes the inportance
of a safe, healthy and
efficient work and
educati onal environment.
Bei ng under the influence
of any illegal drug or
al cohol on canpus or at
institution sponsored
functions poses serious
risks to a person’s
heal th and safety, and
j eopardi zes the public
trust that has been
placed in the
institution. In
recognition of the
serious effects of
al cohol and drug abuse on
the safety, health and
performance of
i ndi vi dual s, this program
provi des standards of
conduct and clearly
prohi bits the unl awf ul
possessi on, use or
distribution of illicit
drugs and al cohol by
students and enpl oyees on
the property of the
institution. This program
will neet [egal
requi rements to provide a
“drug-free workpl ace”.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

“PLAYS ON MAHATMA
GANDHI " On the
CQccasi on of
Commenor ati ng 150th
Birth Anniversary
of Father of the
Nat i on

25/ 08/ 2018

25/ 08/ 2018 225

Awar eness
Programme on
TNSVART

10/ 05/ 2019

10/ 05/ 2019 178

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Use of Renewable Energy 2. Rain Water Harvesting 3. Plantation 4. Efforts
for Carbon Neutrality 5.Hazardous Waste Managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Student Follow up System 1. Title of the Practice “Students Foll ow up Systent
2. vjectives: To nonitor/counsel/foll owup each and every students? acadenic
progression, a unique system by nane ,Students Follow up Systenf is followed.
To keep the conplete details of the student in a single docunent called as,

. SFS Card?, which serves like a ready reckoned of every student during his/her
entire period of study. To enhance faculty-student relation, by way of
counsel ling, guiding and hel ping the students to progress further. To neke the
par ent s/ guardi ans aware of the performance and progress of their wards. 3.
Context: Difficulty in neeting the parents of students, hailing fromrenote
pl aces, other states, other countries etc., Challenge in explaining the SFS
systemto the parents with | ess educational background. 4. Practice: Every
teacher is allotted with 20-30 students as SFS-In-Charge. The personal details
of the students are recorded in the first page of SFS Card, during the tinme of
adm ssion. The acadenic performance of the students in the continuous interna
assessnent tests, pre senester exam nations and end senester exam nations are
recorded for each senester. The performance of the students is infornmed to
parents. At the end of every nonth, the attendance of the student during the
senester is entered and if any alarming situation rises, the concerned student
is counselled /warned by the respective SFS-In-Charges and subsequently, the
parents are also informed thereof. If any student has to avail |eave, he/she
gets perm ssion fromtheir SFS-In-Charges. The Head of the Department verifies
the SFS card every nonth. 5. Evidence of Success: Because of close nmonitoring
and followup system the students? acadenic performance has inproved. The
attendance percentage of students is appreciable. Good inprovenent in the code
of conduct of students. Cordial relationship exists between staff, students and
parents. This Students Foll ow up System was very nuch appreciated in the NAAC
Expert review conmittee visit during the year 2004. 6. Problenms encountered and
Resources required: Inability expressed by sone parents to neet the SFS-

I nCharges when called for. Updating of personal data due to |ack of
communi cation from students/parents. Resources required are dedi cated tel ephone
line, permanent internet connection, adequate and dedi cated teaching faculty
and stationery. Student Personal Devel opnent Planning 2. Objectives of the
Practice : The objective of the Student Personal Devel opnent Planning is to
i nvol ve the students in: reflecting on | earning experiences and achi evenent
gathering information for these records, and creating action plans review ng
progress towards the achi evenent of goals that have been set and thereby nake
themto be: an independent and lifelong | earner a skilled comuni cator an
anal yti cal thinker and problem solver able to work in a team know edgeable in
their subject an efficient planner and organizer |IT and information literate
self reflective and able to evaluate performance a socially responsible and
participating citizen 3. The Context For students Enployability is about nore
than just getting a job. It?s about having, and being aware of, the attributes
and skills that will enable themto pursue their chosen career. Enployers
expect themto be able to define and understand the skills and attributes that
t hey have and to communi cate and give evidence of themin job applications and
at interviews. Hence, they should equip thenselves to reflect on their skills
and attributes, to develop their ability to communicate and to provi de evi dence
of themto their prospective enployers. 4. The Practice Wile adopting this
practice, the students are directed to undergo the foll owi ng process: Let the
students undertake a skills audit by thensel ves, by way of recording their
achievenents in terns of educational qualifications and personal




acconmpli shnents as students during their programe of study. The students are
directed to think about the general transferable skills they acquired in the
process of that achievenent — a list of transferable skills may help themto
translate their particular achievenments into the transferable skills they
acquired in the process. They will then be in a position to identify the areas
in which they have existing strengths and those areas in which they need to
i nprove. Having identified the skills and experience they have already, it?s
time to think about where they want to get to and plan how they are going to
get there by setting thenselves a series of objectives. They may wish to
identify avail abl e sources of support that will help themto get where they
want to be in ternms of inproving their skills or to gain experience in a new
area. Even though sone of the opportunities that are open to them across the
University, for inproving their acadenic skills. Over the next few weeks, they
shoul d go back to find what they have created and record any progress they have
made. They should use their plan to track the devel opnent of their transferable
skills, to identify areas for discussion with their personal tutor and to
i nform deci si ons about their future actions. At the end of the senmester or
year, let themreview and reflect on their progress, take stock of the skills
| earnt from personal know edge and experience and update their plan. 5.

Evi dence of Success Effective engagenent with PDP enables the students to
recogni ze, evaluate, devel op and give evidence of their learning, skills and
abilities. It helps themincrease their awareness of teaching and | earning
strategies and how these relate to their own learning style. It helps themto
understand the val ue added t hrough | earning, and becone independent and
aut ononous | earners, with the ability to relate what they learn to their
personal and professional |ife. Engaging in PDP helps themto plan their
personal, academ c and career progression and devel opnent. 6. Probl ens
Encount ered and Resources Required Since this practice has been introduced very
recently, we have not encountered with any problens so far. However, the
uni versity has published a handbook on *Student Personal Devel opnent Pl anni ng”
for the benefit of the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://prist.ac.in/upload/Best-Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Quest for Excellence The Institution has strong conviction and determination to
give at nost priority on providing excellence in curriculum teaching
| earni ng, assessnent, research and community devel opment. For achi eving
excellence in curriculum the institution includes em nent acadeni c experts
fromother reputed universities/research organi sations and industry
personalities as nenbers to various Boards of Studies. Mreover, the
institution is having a meticul ous system of collecting feedback on curricul um
periodically fromall its stakehol ders including international academc
experts. Besides, Wrkshops on curriculum and eval uation reforns are organi sed
periodically. In order to achieve excellence in Teaching and Learning the
institution has established the Centre for Devel opnment of Teaching and Lear ning
(CDTL) in the year 2010 and the centre has organi sed a nunber of workshops and
training progranmes for staff and students to adopt innovative teaching and
| earni ng methods. The Centre for Know edge Managenent takes care to organise
wor kshops and training programmes for staff to get exposure on applications of
| atest technology in teaching and learning. The Centre for |nnovation,
I ncubati on and Entrepreneurship Devel opnent is helpful in training the students
to acquire entrepreneurship skills. The achi evenent of excellence in assessnent



http://prist.ac.in/upload/Best-Practices.pdf

i s made possi bl e because of the care and concern taken by the Institution to go
for exam nation reforns continuously. In order to achieve excellence in the
field of research, the university has established the Centre for Research and
Devel opnent even in the year 2008, year of inception of this Institution. The
institution is recognised as SIRO by DSIR, CGovernnent of I|India, because of the
substantial efforts taken by the Centre for Research and Devel opnent. The
institution is able to get nunber of research projects sanctioned by funding
agenci es, such as DRDO, DST, DBT, WNRF etc. Besides, the University Research
Board (URB) with em nent persons |ike the Bhatnagar Awardee Dr. Venkat anohan as
menbers takes care of achieving excellence in research. The institution is also
getting continuous alummi support for providing additional infrastructure and
facilities for teaching and research. The institution has al so signed MOU?s
with foreign Universities such as ¢ Myongi University- South Korea, ¢ South
Dakot a School of M nes and Technol ogy ¢ Pusan National University, South Korea
e The University of Information Technol ogy and Managenment in Rzeszow, Poland e
Anglia Ruskin University, UK ¢ London School of Business Managenent (LSBM -
Foyl e Language School, Northern Ireland, UK ¢ Anmercian University in the
Emrates « Binary University Malaysia  Universiti Ml aysia Pahang towards
staff exchange, students exchange and research col | aboration, thereby
facilitate the university to get a global identity and recognition. Further,
the Institution has adopted Managenent Information Systemfor its financial
managenent, so as to get the regular reports and special reports on operations
at every level of the managenment, as and when required by the adm nistrators.
In order to accelerate the growth and devel opnent of the institution and to
enhance its quality, the institution has constituted Task Force Comittee (TFC)
in the year 2010. So far fifty nmeetings of the TFC were held. During these
mont hly nmeetings, the TFC revi ewed the performance and progress

Provide the weblink of the institution

http://prist.ac.in/upload/lnstitutional-Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e To introduce nore integrated and inter-disciplinary progranmes in the Schoo
of Engi neering Technol ogy ¢ To further strengthen the collaboration with

i ndustrial organizations ¢« Patenting of Intellectual R ghts ¢« To incorporate in-
house and outsourced virtual |earning process in “Teaching and Learni ng”



http://prist.ac.in/upload/Institutional-Distinctiveness.pdf
http://www.tcpdf.org

